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THE QAZETTfi OF INDIA : EXTRAORDINARY 


{Pari t-Rco. I] 




(U) crfm Vt faqnffar % apj?T? flmffs? <njk wn ft«n* knwnfl (t# *V Sr a ri hi W l k Mflra) M a?*rA lO V q«ra 
fam w^«n ift? ?>f V Sr aNariffl ktfrftfkk ttwcr? i* wwt? i— 


Wiflt'i ^t f^rfiiTiit a; u^k qtatf? tnr afaftfire t*r k 


7 508-7 90 -?. ft .-109 40 WJ 75012 - 870 -S .ft .- 14-940 

775 - 10 - 965 - 5 .ft,- 12-1025 775 - 12 - 055 -? .ft.- 14-1025 

800 - 12 - 920 -?.ft.-IS -10 70 201150 WJ 800 - 15 - 1010 -?.ft.- 2 O 1150 

(iii) imwl Sr «?fa? anfm ait firnffaff a?r i-i -1988 a?r aarr*, firaaft fatqsrftar arret? >t aft 1-1-86 &arr^ Ron antpn 1 

(iv) ipTf ft ^fir $anft % ante ijaivt aftfetjcrf «rft) aft werft armt at v(nift aft mqa?T anqT?im aft of fttqrrffar St wpmc 

qfff fim*?T tftr q^rt erf % fan k earn qjtft iynf & jt4t aftr rranWt ai?m*ft ftmurr %an? Stme aft «nn<ft 

aftr wtO awatt qijsft anrafr ftfrnj ^ftft faaiaft wanrft erf StSnn Sr qpr aft <?m>ft l 

2. SrPt? rai Sr?ft "w","?" iftr"<r’* % utffta; anfarfr^i Srftiff ft n«ftn ^ fafa»? fe«E!ftaff or yon? ft oTr fW? fan 

quart w ftataq & ftann fact? Sr sjtt frfpr our I 1 nniftr irrr aft ef ftfa?T ft^iftafi art?? aofttr St iTufa? rf Rot oot|, 

it? qt arcarra faqra an aft | afta tpt% ftwrr ftifr iwiafrm aftar fifaq Sr fan arrnft 1 

3. SRt? jrrn St qO-rtfOt aft qfwftaol ifta ft?r aft ircfl Sr ftftfan faftp? after arqwiftT atr q< n an araft aqr *? fWr qa qar 
•ttot qiaarr ftrta trrjrr rttft * n?qr qra? nanra arret? am fan ?n ?? q$?j arri HTqftrw rrorpr qnNV | 1 

1?. fqr?rft, im aRr? 


'•'. VflrVf qtfqrfWf % *F?»a *t <tk frr? aafTtr am qft «rf ftntrftff rmr w? q? or<m 
% Wu ?»rff ?rm ffqrqr (factor *f wsqnfr wVt ftrere ci d?rf fan wpffq tff ftq'ti Sr |) 


Vrq frrr wioTi q 5 t fSrarftw 


81+0 TT Pi'flq 


(i) 160-170 a. St qfqirpr Strctn? Sf rr^ V StwfqiFuffqfffeqrrfrvff Stwjrmc tfRtirqn: tffaf 1 
750/- ?. qtT Hjarm Str n? ?qt f?qi cru, a? ms fqt acqf »raft St ftn^ 

fqtiSfw wirj rftqi xi^a art? qt Srnrqnr ? f?qi an^ 1 
(wwra 8, <knrpfi 8. i4) 

(ii) otr V, V *ftt V St vfqrfOT’l Sr Rn? qnfk tStnamr s Sf Rp c ftrfkq PnafStftin rtifTml St mq nfRot qtt <ff qf t 
21 rtmftR SrnrqRf aft ftmftw aft J: 


1. 750-8-790?.ft.-10-940 ?. 

X 775-10960?.fr.-12-1025 ?. 

8. 80013-920?.fl.-15-1070201150 ?. 

4- 825-15-900-?.ff.-201200 ?. 

5 . 950201150?.tf.-25-1400 ?. 

«. 950201150?.ft.-25-1500 ?. 

7. 97B-25-1150-?.ft.-301540 ?. 

8. 975-25-1150?.ft.-301680 I. 

9. 115025-1500 ?. 

10. 1200301440?.ft.-301800 ?. 

11. 1200301560-?.ft.-402040 ?. 

12. 1320301560-?.ft.-402040 ?. 

13. 1350301440401800-?.ft.-502200 ?, 

14. 1400401800-?.ft.-502300 ?. 

15. 1400401800502300?.ft.-002600 ?. 

16. 1800502300-?,ft.-602660 ?. 

17- 1840602600-?,ft.-75-2900 ?. 

18. 2000602300?.ft.-75-3200 ?. 

19. 200060-2300?.ft.-75-3200-100-3100 ?. 

20. 200060-2120?. 


?? d. i, a iftt 3 St Swsnrnff Sf ?q uanrt ahnttni 

fqqi tm*ii :— 

1- 75012-870-?,ft.-14-940 ?. 

3. 775-12-955-?.ft.-14-1025 ?, 

3. 80015-1010?.ft. 201150 ?. 



[*W 1—ax* l] 


(») (3) 

31 , 2 37 5 - 7 1 - 320 0-n .ft .'100-3300 1 . 

(arwm 8, ftxnnas 8 .0 aitx 8 , 73 ) 

(iii) finr ftvitfan ftanurff aft fftnnfxar warm sftaftnft, ftanaat aftotfarx MWr arx ftt nf i 
fftnft fftq fftxaan vi % nanm 0 , io, 11 tfrx 27 St RmH aft n{ 

naft ant ax ani jfft 1 nfam if t[fftn ffct? afit *r% fanft aft an aftarRt»f 
5ft ftrHTftuT % anjnrc ftufHn fftftt tft r?a? ut jxrt: t ann i n if xanaRt ftam 
ifMT ’Htfijn 1 

(wsnnt 8,triiiins s.oaftx 8 . 72 ) 

(iv) aftm nfl dwi wHrftiff % «Wms tamrpff % star if anfm ft fimti % jfim atfnaif fttnvpTRf if «rfim Tfv^ vxft 

WOTHT 9 , 10, 11 27 if fr (wM aft | I JO XttaTTX VT iff *r| filRaft *Tfm if *f%- 

^[fftn f*WT an XJfT | | 

2. an arftnTftiff aft xr$a ftft ft sttrtnn ft *it fft arrft tannin if arTtrann tnn tt xttmx vx ?ft af 1 amtumijn; aifW ton ^fij[ 
x| gt, ftaftru ttmtpff aft arftnran fttar trt ax ftft nx unfa tt *4 aft wnfa aft fin? nrft & fttfftn ndniH »ra arm arrtf 

(ft nrft ax aft ‘a’, V rftx V % atRftn arrft nrft anrtn arrff if r?a nvfrcr- xj(ift 1 

HT?ai mfire mno ftt «ipft mf£<? 1 wfftar & «fiav tfm ar-fta tna-^fijnt 

<ft art TPtfift 1 

(mma 23 ,^xmas 22 . 10 ) 

j awfirTt ftnannl if ntfatftof ft ton aft ftxr 30.2 (awnr 30 ) if ftfjja ftfo % an nftmtn ft ?mr xttnox arc *ft nf fft cn ft 
ar^flTX firaffto fftm nRT mfiJH I am (an? so amt aft aarnr 75 am? ptor 

mfip? 1 ftnftu fftfoar ftnr (ftfttftm tnrn) 
fimraaft, lBsenam it arrft aft at x# (1 

ipmifti * Pan iptmt 

4 . (i) anr oat oxnrrx fftftt at? $Oai afar aft jrfftacifiro ntff arxtft rra ov ufO «(ftr an afirafa ft arm xttrrr arc aft nf far ijaa 

* fiat? atfaTfWf ait ^arraan fftn »nft ft Baton it aftotfii* anWrft (armtnt) a3 qv i axn Rrnnrr * ^r % nm qfaft 

arfva arroftit ajtxpr vratartr ipa afv (atran i960- 100 ) aft <t upaif it aitr nM **tr q^afr aaaft 
vnftn if attar anat aif^'? i • ft war four ifri i 

(H) 12 ai(Wf ft ^ alaf! ft bos ft aftnn (i9«0“ioo),fi«wftfimftTrn% f^nft 1 

anjtrrr firatfta ftr*nrfiT ftafirt 5, ft nr ipa ^fiS ftt ant ax ^wiaai nat fim imrna ft anfraa am tfaar 13017/1/86- 
fanrt amt ^tfipi 1 f-n(^t), fiRtv 24 J e-i989 ft am i-x-so 

ft arfirfratr af^rfataft fftafftaff ftt ft^ft 
<t at | aftx a^+ua if afla, nf aftx 
ija, 1986 ft fijR arxtftnff aft awnit an 
ft iHf |, Tiftt ftaftfor tiTi|ft fttRanff ft 
ftaftua ft aura fta apnn arfor ft arjarx 
am fe? arft mft aa if tntTatf ra 
vr fintT jiiu<:i 1 

(iii) ijatRi aft art tflx fxRRx ft ftqfl ftrjtaamfftv, atftftfftr?na! 
ant ft at arx natn ft 1 ! anti aifip? 1 

(iv) aaaatt ^aat war ft 12 a^Wt ft aftrm ftmfta: aft firo*-ax aftx ftaarm 
^tft araft atafaaf ft 808 ft titan <pm afv ft fanftt ftt afnam a^ar ft aft 
ftaar angft afafl ft <t a^n fftar atRt atfip? tffxfiRnTaai^fi aft nftfftn arx 
twr 1 

(v) ftna ax anraifral ait sfta ^otaft <tfl ax, ^aa war ft eos afar ft 
aftatn ax aft jafft ft aftxEfian aft aiftt anf^t fttx faRt ait tft atftfftn fftar 
am arf^a 1 

(vi) «ft aiftarftt ssoo w? nx arr ijn ftna ft x^ J, aaft fir? 100 aftm f?a- 
«fa faxmar aft «aawr aiftt arfija t 

(vii) ^anai aft afW«aa1 ft tore a?a ft an ft aafan fawn aift x^ar anf)m^ 

(awna 13, ftxwiai ao) 
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(0 _(*)_ 

WN lim i 

«. (i) fti nnnff to wnffiT % toffrfas toipprm'f rti firtnM 4t & faH Mm km tot 
afbrfwfl- 5 i jrcmfaf frflwwl tot £rm to rm gn tntom to Rraftw tot | ft? 
fMN tot >ftfn Hf tot «fijt HT$M #, 500 n4 i $1 sMltf tot 
sfew tffMT % tofffa ^^*5T «T fen ; 

(mrarnr 24 , toom 24 . a) 

(ii) toftomto 4 M ftoto* town : 

♦flupcf tot ftow r W fr u <tn ix Mm tow fwt nvn ■ 

nftmr* toBito) wto mtot ?rpft tot oVra TTftj Mm* Mm tow 

tot ir 


t3J 


riim i WMftm *r*m/Mra w n1 tot, 
fvrt Pmr pt ww Ma $tm wlb % bum 
to atftwr tW Mm tom mt% qto? tot 
town tot tft&rs Mr th nto, <sm •pftw to 
TMwf totM$ fi^K *M Mfwi'ii Mm 
tot ire 31 13.1990 to Tato *54 Hi 
nftfM i 


75,000/- W* «<R SO *N<? 

75000 1J. to wftRf 2,00,000 V 75 I'm 

3,00,000 4. to fffw toft k.00,000 m, in ioo 

5,00,000 4. to ufte 121 w* 

(fltuni ii, 11.50) 

0 . jrfnftpjTtm *ntot BW: 


trwnc wfm iht tototfan totfwrtot to to»to to srfitfar^fira Bn to? >rt 

w to ftretfttr qrti qfefto^ftn onr tow tot wfwrm to mr to fop 
ftofl|5s «R Tt Mr i 


tfn^XMr wd : 

7. (i) w?tf tot «r# tot 5<?RTm<. qtfrrf to anm <r< utohp* «n «t» Wm 
tot* *rflt mro »pito w *r4 1 i w tot ffM* 

wW MitSsi 9 f« OTt fm wt *n4i »w) n Mr m. 
wrfT^ BmpT "W to i|tto Mt«ft ^ tot vtntw <n 

ir^Ort mW tot tmpmft tot ftota rmr to> Mitot $ i 
(bwjw 17 , m i, tort 17 . 3 ) 

(il) ftrfum Hu totnurt «n% tto Mi fiA tot Mivt nt r< ^ >jt« 

Mtorr mmi Mr : 

toiPjE-totur (*jf«arpflt town) Mm tffHf to to =mr $rs 

tot TrfVr 

(’irr ~ Jtft itra) 


afofto^ttor »rar V« $ wft to WWtfmt 

to f^T, 2 50 Wl tot T^?PT tfOfl to BTStfl, 

t<M to 5 wfiT»tM tot tc % toU rt-r 
*twri to, 500 wm tot iff«n to 

iitolM, >£* 4 jw to to ufaanr tot « It ^ai 
KMI Mfffctt ( 


K'tr.i > 




m 

«-) 

il'2 


950 M. 

to *m 

30 

25 

20 

rXjR, ftoMm bh m to f ; « m 14 ttoto* wnt 

950 4. 

totx gwto wfw fto^[ 1500 ». to rm 

4 ‘5 

J5 


to f-n, ft.-'t tc '?• t %-ift to mt Mf’i 

1500 4. 

. toYt unto xtototr fto^ 2000 5 , to otb 

75 

30 

20 

rtlttW! jrt bbi ffTT f-ffMt an xiyr 1), 

2000 W. 

toh wto wf«w 

100 

75 

20 

mt wrtow *ram to, wO ftotj. wito 1 


bto ftoocnn «mt: 

a (i) Morf to 'jrtrtown BWiftn to to o*im N'mi irar H tot Ytir^ » 

tofapi srn^ft tot irO TBi T*nt 1 
(BBIW 14, 4^r 14. 3«) 

(il) •rttoj tot tot H*n*T etoi toftwT wt# *, b 1 toYt <mt >t to ftotifM 
Mn <s<mT 'fnft TBt Bm 1 w imtofWi fqrft/THI to tot w ttotrat 
iwt fam onto tot Mreiftor wwiwp l, vi «r» to* sr|l( t • 

(«73tm 14, to 14.25) 


*tot*M 






(0 __ _ _(f)_•___ ___:_ ill 

(ill) «Hfarfoif «* urn fern* *0 <ii wtrurt m ervr $ <rwm ^Ps 
*mre % ffef if 4* air* ■snfir?, feffe fe? t *uufr &rr far % srnn 

tfT p75R | ! fU 85TTOIT % WW fe€t fife? CT?T 't< WTW <■ r , 

feft imv® & um few ^rr fafem tifirS^sWt hi us 
m a* nttnr ~m m fie a*r& W qfem *§ gt w i 

(■KS7W 14, TO 14.26) 

(iv) «64Nifi?if m «r#wr fet fcfiw *fe?i % *1* '■' ~H' r " "*?•» few? 

afe # Tlfe fmfefef t 5>ft :— 


fm ot % fpjr€f % firq swfirs *wm? «r 
sotw % feq nm tfm 
fa m* | 


feu 3fw % xi-i *r fa JTsprar 
fajrtn? '<?# a* rrUr 




*?-/:• i 

•> * x i 

**%x 

iftr, 

*>S; 

» *uiV ‘I: 

-rra 

nfi}i 



756-949 


150 

70 

30 

U-'W 

m 

950—1499 


250 

120 

50 

(7-^7 *faa^ V, ‘u «fe V «R 

«r 

1506-2799 


450 

220 

m 



2800-3589 


409 

300 

i ■ 



(Wra 14 fu 14,27) 

(v) yn^m artf <rt mu few <to it* afofuifmf i ' .:rt sfpn., . fef wjr 
mTci/ferra tk fw w smro srem feu w |) w feu am*. «'u 

?u% feu sij feuq i* a*'! sffj irw am* ufr feu uiffn i irfesi wt 
feq u?j wu-u» **»& ?,tu wnrura? fkt urF<jq fe % fern? <m jg m an 
t| f/fenq % to i g>a sfetfs? u< t| § i *m um % urn! n ifa 
u% tor* wuiferf «y «ft :r#*5 it *rm few imr fen 
fa i % jww *rat * fa it »rm *wu «twrfl* m ra um % armr-Ji % 
iMar ®f 55m^'w n r ? I <■ 

{VWW 14 tu 14.27) 

(vi) 2 -T »imf if, 50 arw* 0vncl fe* ^ m&ft wferrq 

% feu usus fieq uq imati utststi sin mr<TT | sui m wrm~ 

fJ"#, M *?! ^ SWI5 |H. m.T<I W if l^gt f, 

0 sswr «f ifsr ?m srr^ |, t amr ^‘Hr *f;fr i 

(WRtq 14, ^'<1 14.27) 

"(vii) f® uwrri if sfer €t 4m *r<, 30 ?ns *rm firrm urn fen airan t 
mffert UJft ft 11 ^ ?r*fr tt, 0 ur to ?ir % is sfinm <tr 

«TT aim few 4T0T sw I, 30 «TT *RT feu arnj, fefe fimffe 

tsRT m>r sro % w-i *fh[ w-2 «r* % m? fe feq ^»r| | ,i g? w 
arnpsfr if, fei it fefe whi m |, arm firau uut ?*f 0 vm 
feu 30, fw* fesrfer tvur urafe % u *«ft % ^ % feq | i 
«Wf arwaf if aim few vrg « fea %=T apr -#? ^RRf uffen Hff’Mt 
) 

(uwrra 14, T0 14.28) 

(viiiX ^ ^ uw w? #5 afrm, u?aj sftr -fa if fefe ufe* % ^ 
m few WT ^rr 3i0 Tg# uar arf 0f 4 r feu Trr^feu# 
femfe? sis?? unfa sm n m* % aurff # ^ uf | * 

(WOT!? 14,€<0J 14.29) 

»- ntfsfeafefWB twri/iftwwifN w«n 

** ?encl ft, 30 w ws afefi? urn 5 a? ^ war u’ an 
afej’I-J am" aft 1 ? af^iTafr.t <«* w> feursT qe *mt fiwr aim, 
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^fftwfltnft r»w 7+rtft afiryt* co «> 


850 ftftft ft Vft 

58 

eso ft<w raft wffti 


trfwft 1500 ftftft ft VH 

70 

1600 ftqft «ftt raft wflrc 


ftfra 2000 ftftft ft ra 

120 

2000 41^ «ftr raft wfft* 

ISO 


(«rerw 17, m 11, 17.8) 

(0 _(a)_(3) 

10. nfirww 

jiflr^fT »mr wifi'd iriuttl wt ruw nwi t wiii writ ft ftftrr riftrit ritpr 

. ■BftHTtJfl % nwn'f % ft fiprr STTIT 11 «mT ra wpff 47 faqi HTffT 

fc, f4*$ owftra im "srwrff am trot wftqnfoff qft trm ift % fcnj siftrra 
s wwtn «nft iSw *frfan fw *rcrr t{T i jrfftvi n’sm^ wm rifarjn jihtoI ft 
cratt <rc, ftt^r ftm ftt ffttft irara tfftn ft frni, i * P n qflriftn rtl t* 
flptr «mr :— 

ftm-fttm 

vtfJrirfmxt 

(*n) 


esotrn ftiw^Prairitftm 20 

»80 wq rift raft wfint ftftw 1900 ft vt 
3 ra 40 

isoo i«m «0t raft drift* ftftwi 200a «i»i ft *•? f|»wrft 
ftm 00 

2000 wt, ifaraft «rift* ftftw 3000 wi ft m ^flnnftt 
tfni ao 

3000 9*10[ 3 fh raft offt*^f*rrrj> i01 igo 

(WWW 17. *7T 17. 14) 

11 qft<ftjrn/r»r<rfw wwi 


Wm itww % m nftfriWI ftt ftt ^ qpcrfhtnrsff % f*mfa ft rift® ft wfft*- 
ffta wrftf tt wto ti 0 ( qftftfiHT/Pwfa urn ftm nwr $, 

fftwr nw *fw qMhnn ww ontra, raftt, »n^£, «tiwwft f Iti 
^ftwwff ft www ft fan ^wwor 4 »rr 1 w ft gtftaw' qftfttwqT-ww it wrar 
raft Pwre arawi $ wrcft f, it ftft rai to-»j ra ft rawt arr fftrr 
arrar ) 1 1070 ft fttft wt% to ft jun ft <rfVotawT wit 3 ft ft wrri- 
nf<n ftftoff *ftr mftt 3 ft ftt ifftsn ftt iw-tRji mwr wr i tuft in 
qfaftmr wit qfWWiMhff ft qfOTWTiArJT wriwrfWI ftt Putt qrrft mi, 
fuqftt rt qfWNWT 'cftWlfWf iff in ftt ftt 50 ujftire ftt 1 qWtmi 
m "It wawot w WftmM mft lift fttro fftfttff ft ftrt qfwfti waft fti 
HWTTOir ftffta aiftt crl ftt fftw awx ft fttftftra fan wnf :— 


ion-tfRt 'rfV.fttaqr-ara' 

itmttro 

(wn) 

eso w| ft ftm 75 

bbo w* wrtt wfire ftfftq 1900 471 ft OT .I\",( 
ftw iso 

isoo tw rfrt raft *rtftw ftfftw 1000 ara ft ra 
ftra 373 

aooo ora ftli «wft wfra ftJ*7 iccc <n ft vw ^fiwnrt 
757 30(1 

3000 Iftft T Oft whrft f tftftlftl 75 * 3TB _ 

(WWI 17. *tf 17.17) 






WTV3 Wt 'TT*» i 


t 


(nr* l~v<* 3 J 

; i BHUCBUM ii nacawr mum n \ f rn irunurji-ni TTir-- t -t iimirT Tm-'jnxsimmfxn*#?: -li.'r: .m -». ~^u * wrr *vr:: jtj i- t*or'- ^u- • : -^^oiirwtmiwcx^ 


<0 


(3) 



( 3 ) 


ir Wh nfirjt 8 i wm 

fthn Mr urf, ytwr wm sfft stfor irf % fi i ftq # Tift fah efr*« 

irfiry?n vrrt it it *tt»i qnt it wwii $, mfft ftft vr ft 

vne # jpmt it wtitn mfo rT vfl , faftmi, uifi 8 i% wft ft in^rtr ft ^nft 
j* nwrai wtf wr «ft i iWtu Ml % imrtr ft * frfw ton! ft t<J ft 
wit t r<: tpw JfftrjT'B «rer fqr qtwito i wft wwrer, i nti 

nonrere <r3 'rt qift qrflrt > ftftiftvj Pb^ ismnil it wn ft Tqft 
qrfPwrftrfiacff'rcfinqnt : 


w i. Mi 


faN siftrjw nr? it qrftre *f (iW[) 




ssovmftqq 

9503 . rftt 

11008 . 

30008 . ftt* 

3000 9 . itC 



^Prnit irre 

qqftufftq 

qqftufaB 

wft wfaw 

Traft 




15003 . 
ft wt ^Prrrit 
fttre 

fft »5 20008 . 
ftTruwPreiit 
ftan 

fft »5 30009 , 

ftqq^Pnrrft 

ftrre 


l. ftro 17.9 ft tft nf qro* ft *«Mi. l 







ft loft^itiaMr 


ISO 

290 

190 

300 

650 

a. ftrr i 7.9 ft it *rft sroft ft *n «. 

n 

ft 





1 7 ft Mr 

3 . ftu 17.9 ft it qf qroft it uni ft. 

18 ft 

135 

300 

271 

<00 

\ * S 

24 ft^i(qiiihi 

4 - 'rtf 17.9 ft it n| qnrt it vt ft. 

33 

78 

ISO 

229 

300 

:i ■ » 

«ftt 26 ft^itir 5 Mi 


20 

40 

■0 

80 

100 


(far j 7 ,far i 7 .il) 


(0 _ . _ (*Y _(3) 

13 . finftw q nfwft oust rin mn 

«t»it wnifr irt »r$ PrK Jifir^w Mt it ifttftra 8?t wre ft wrt 
jn fftiroi ft fyM wn (nfs^t *rtt M *mr) it wtfr wt it «rnnw 

it qtq i 

(WOTPI 17 ,* 8 I 17 . 13 ) 

14. tmiiMiM «rar 

jw WT*fl it ftnftn qiwrfr qftqrftftt it quanta M smi, iifire 8 p*j rwfl 
trtr wr wMVil it fan nrft qrft ft wren; tt *ft*a fan ron 

1 1 ftftrc %*ffa suit % srftqrftil it fan airft wr% qrf it fare Q it 
30 Tin ft so 8 tn Hiftw to £ i in it n^t ftit Trf^ fftait Pndfti 
ifinn <mrenr qtf ft ftp* it «rf 1 1 fur ft w qturil fro yw reri! 
it qnqrfttn Mr urn rttri Ppjt «nn |, ftfon ii Ml ft Wta qrorft 
q Mifail ft fan writ rftti nft tr *f (i u| urn irwtftq sW ft Mnlt 
ft fan <ro sftmr^i ( iffa fare Mft ft w qqt rfl fro ftt «r< J, 

qft ftWtq Wirt w/qrfWt <1 ift t| «nn fcrr sttH i 
(WWnq 17 ,trT 17 . S*ft^ 17 . 18 ) 


Wff»3 I 

<ftt qnr Iftwnq « ffturw m ^ 1 


-hi-1 

fVTJpS] 


is. MTwmrm: 

*ftq MPiRqRifl ft *t»t »tft *rft Wftq qql ft »»<Trfy.qt ft tfrftre qrf ftr fqMir wfafr Pr^fw * ftmfc* i 

fmft ft fftn prq m^r jq 1 1 qmft ftt, wm iro fq inftqn ft \n ftW rtfspi rfl tc fttfftq wit i^i wrft 
ftr^ ftt wi% qnft ms fqvhnr qfftfii iro qN ftr qr qr^t 1 1 qfftfij iwrqrn > 
ft ftro ft firfftir ril ft qm jpjt ftr miwa i ft frt ft 

«tq fftq fMt wfaq i ftt «K i ifr rttn, fftw» rfl ft too 
■fare \tft ftt frwfre it writ 1 1 

(OWTTW 17 . ft mm 17.01 ft 17 . 30 ) 









FHEGAIETTR OF INDIA): F’ ORDINARY 

."-" 1 st*- '^m’TtSaS-. 7 a 


SSJ. «wt«wn 

(i) &£'■-; awrt f. whdv#! m rH-ciM: 

afrc Sfrs v# % ?u*for frfer *?ffoff % for fer 

^ m "~rr rffofo 11 ^wrfor? v 

§ w* • .ts forr wr m wifi^ s~ 

1. t300/-^T?3fi7Sffkr 

2 ISO&/~ IS. 3ftt %fira fo| 2S00/- f'(Ti 3 «,» 

3. i4Co- nq afta ufm foj xsoo/- ^ % t»t 
4- u» y.>l- w< aftt R fos fog uoof % ipj 

s. iso 

(wnfl 18,H<t8?«ii 18,2) 

(H) tfW TO1 I 

arnran wwrfcj? «yv *ffo tot fofofr* sxi & wjs fori mm \ \ 
«r$ g»w fen wm | fo foas? % wPc nrtlajfis -rferp srct wiornrt 

% fo( Prfm 2fos tt wrsufes srwrtf nfr srfajfer vt mf$z t 

TOW Stfrorw ffTTf fVwD % fo* fwwfftcT Trt SWR $ T?3% grr 37^7? 
iro *ffo wd *ncl *f wnfor ferr 3177 :? wtf^ ! 

(totw i8,5xrara is,s) 

(iii) TT41 *fk wrrttw <rs r «w 3TO mm %! rv^ft : 

5TXI fowRin Pt>(i W 7 3 dd *Kt ® 7 R -1 TTT mm trh: rJJHWtW 
^ ira wim % ftp? %«<rOr rst.ffor smm TOifoj qrt fm sm; : 
^5H *rwi praf! 



{Paet I—Sec. ;] 

- * "j ■• <“- jf,>« *«*,.. 

(O 


fojn 


FStf3 




2800/--W? «ak arfro 

l&oo/-^ ifk srfkrw? fog 
fog 2800/- *51$ & *CT 

1400 /-wft wit srfw 
fog 1900/- wit ir «fw 
noo/-^ *rfro 

fog S40<«/“ If TO 

noo/-w4 ftwr 

(uiang is, fcrara is.s) 

(vi) Sfro «r§ t? 1 


07. wV.-wl for nffo/ 
sro wr 

R7W ’frftfo.lit, k'TK mx 
aww ^>ft/q.w. mr? 

%jfnr wuft 
fitfor (gwfo) 


(w) ifw* «i « fwswfosra iW wr% j 
W SW1SP? % for wtref wk ¥wwf W.WJ ffo aft fot 
irenw 8 tti to*hjtri tx fon s 


i?r 

3 sit 

4 if wfrra wtwI 
% 8?7Tm7 

*m sfrfr % 

TO! 

0 ,. ^WSR 

1 

2 

3 

4 


% . . 


t. 

ZM«f- WH. *A«- *fs« 

so 

60 

75 

1900/- 9. tit* fo| 2800/- 

40 

50 

65 

9, % *W 

i4eo/-w . wit srfos fog i9oo/- 
4. # W 

35 

45 

55 

1199/-9. st< wf@« fof 140%'. 

30 

40 

80 

*. t m 

1 too/—9. % *w 

20 

2S 

3S 


t*iu -f 





[mn I—tfr 1] 


mmirtTniW: KfTO 


9 


0 )___ ( 2 ) ___ ( 3 ) 

(w) «rfe mfikf fmfr star siw fnHffkr to it strut tftrfm iffim ifr to$n 

mrrm irrS mSr firtff arm srirnssm if a?* rif fWSfarr m nr iftir mm 
fan 3TPTT I 


1 

2 

3 

4 

28oo/- n. ufk urfair” 

105 

110 

150 

1600 /-n. sffr srftw ftng 2800 /-" 

75 

90 

125 

f. if mr 1 

140 0 /— 1 . tflT urftrir fSvsg 1900/-' 

50 

65 

80 

1 . if mr 

1100 /- 1 . iflr mfai; fSrag 1400 /- 

40 

SO 

65 

n. if mr 

1100 /- t. Sr mr 

2S 

30 

40 

(armor 

18 , to 

18.3 dk 18. 4 ) 



(v) WTmW 3 l appw am SfSm smr: 

mcmt if w t i Tr av i mm Trrf iff ijmtrff mrto, lose if rJvfllfnr |i to*n 

Sm r m nf if rnrrftm aft % iJTHfirftH % amrr wtTRr^i ar^im 

nfr Sfan nm diftfan fam nmr ’nfiK i 


•fan rfmjlfl OTRTRTOT *tfmr HTTT 

mpm 


2800 ’Sit Tfk SffHT 

1900 nmj *fk arfav fSn^ 28 oo wr if mr 
1400 TSTT^ iffa srfttlT fanj 1900 %mT 
i 100 mu *fk urftrrr fmg i4oow{if mr 
noo wj if mr 


300 o/— Tltf 

150 0/— TO? 
100 o/~ wf 
6 0 o/— WJ 
4 So/— 

(wrwnrr is, to 


1200 /- VJU 
900/— Tltf 
600 1- Tm* 
600/- Wf 
4 SO/— Wf 
18.IS) 


(Vl) Sh IKT Rrfaf % <fH WfftflW IT^lff m ifafan: 

% am ^ Ufaf Sr SW TTfir ITTT WfftfPTCT **3^ if sto % ffaf 0<lto 
mfmfaft iff TRIT BTTT TT^n'f iff St IffS IT marfa* 

^f srfajffr *rmn far ittt Sr ins' it «njnw tHSt am tjrr nftr S> 
arfiiwr 25 sfaira ait iff srfaffaa Ttftr, iff iff mr $f, arm iff smff 
mf& i 

(unarm is, to is. 12) 

(vii) far im n ^ wnff Sr Sfr mmn itt nffarTn : 

Sir ittt a <5! wfaf ^ SW mrnn Sr omf l Sr ffaf nfir^fd iff mbrnr t¥ tfr 
i 98 i if (mgrr; 1978 S) fmrfffar iff nf «ff, jrpff irr <f «rr*ffmf^i 
(srwrpr is, to is. 13) 

(viii) CTHiurmr tt rmto mfmffaff iff rjirmff: 

jrf? mfuto iff nrntff fmjffai Sr no mr it srmff srfaur n {(fa 
Sr mm *rrS nfrmr iff ^ # ®f?m n^ nf ^ mwrm srrarr 
iff (fmrrff Sr unsrmT sffr «rmff nrm St noiff ^irrSf iff tfuff 
m m urfnfSm fStTWi ftnr mm mfipf 1 
(memo is, to 18.14) 


pffyn 


*fl*a 


rSfm 


799 01/86—2 
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(0 (a) ___if)__ 

(s) «tWf » faq man : 

% il m*i ^ (t Mii i M % ir^nt fall* »id" 1 xit^i 

% WJHTX, WT fl|WIT A tffrRl | I JT^ iTlTt Xjft 15oft:.xtt. 

w ixfntn site 5Si fan ojrt i 
(WWW 18,451 18.10) 

( i o) nrftra xftftwf % nra A Am i 

ntftra xWfEPfi % 2S0/- wi afann A nrn A yfawi Am n?rex 

soo/- 4H? sifomr irx it mi; i 

(fflOTW 18,451 18. ll) 

(n) xnmw: 

irrwT wt/IPru *rtf A ix~l <tft nxwrx ittt gmr-miii tx mftm A srr^fr m% xAiot 

»ftx mw it ^ dtftfan fam am i 
(WWim 18,4tr 18. 17) 

i 

17. «mft ntn 

mrrtt ntf A t? fam smt tfwlfira A mA : 

xit'crO mjrft Tt sfttTCT JiiPtti *ntrr mnft iftexwx itxt nar& % cm mjn sixt 



iirai 4: ftri xrrrO A <rx 

201—300 Pr.ift. 

30onqt>; 

100 w? 


s. xrr . 

s. in. 

301—450 ft:. »ft. 

4504«l^ 

1304101 


sr. m. 

a. m. 

431—600 ftl. *ft. 

350 w? 

170 41H 


n. in. 

a. m. 

601 — 800 ft:. A. 

osoum 

200 41^ 


h. nt. 

a. nr. 

800 ftr. jft.&wlw 

800X1 

230 1 ^ 


n. ht. 

a. m. 


xrcrrO tpn 1 *pt wrmft % fint tpn trcf xrn^t^Tl i 

(*tWTT 18,4tl 18. 6) 

18- ni^Ftiu urn •■ 

xrmftw ntf A vt, fapnrrT unit tx ffret 20 /- *r^ srftimn 

in: 4t mu* i xaftya 

(wwt i8,"ftr is. 7 ) 

19- xmtafc trail 

(i) nxuift urcfaA SftmtfTrPc mmnft ft mfnrr imrat ft mirei nx (i) tt (iv) xrmftift »rai 4m ft *t fan 

anjl ii|t xsrs ft tmfami % nn^r mnrttft: trai fan m x$r 5 ! A moxn 1 faftfas f itfirfaif f fin* 
iwt tfi jrra jx form aim i nxirrx A inn A mimrai % * 3*7 fanffaj Tftftnfaff Jf nfirfow vrt xrf ft 
urn® xmu A «W 8 ti trxA mfijv, 1 *r^rtxr it orrtC'fV 1 

(«WIt 26, HI III, 4tl 26. 11 ) 

(ii) spttxr tNA muftrff % nnrfl Sf wft^fa msra are mn <&x 4 A cm^ $gt 
% an if A wA 1 
(WPTR 26 , m 111 , 4 X 1 26 . 11 ) 
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(0 


(2) 


(3) 


(iii) mftjr % mTO TTifr fror Pro mr <sw wurw TfV- 

(WTO if bw totto q^troftf % fat{ TOtq; tot an wft % 
dTfftjft qrTO £r i 

((TTOT 20, ITT IU,ftTT 20, ll) 

(iv) tout jff^iff to qfas wfimfTO ft ^Tftrn; sra aftr mr qrrr $rTOI 
ft ftrt? evjqa TO qr utjz wro qrfts »rm qfYr qffq^r to jfnjT qrrft qr 
firmr qrr iqqrat $, f^rSf q^f mutos ^t, ^ mtfta ft-ifa inn tfr 
qnfTO 5 i 

(tor 26, ns III, far 28, n) 

(v) tostt, "Trftr rj<?t TO” tott ttRt ft fttna ffttr an qrm % TO qfr nrr 

ffqnr qnrq & #rftri arTO ftT irfa qrrft qrf qr fTOrrqrT aTOr 

| qjfrfe mrft Wot ^ TO ftf^rra' $ i wf ftrrrr xmt "Tif&^ijift” 
TO ftt TO qfr ft: Praffta qn: nTO 1 1 
(toft 26, »pt-in, far 26.13) 

20. agt "fit tfWfr’ft: 

(1) qjj ftmftqr ftr 4 ft nfta tmnr 
#qr qit srjiqrr 240 Pft qrrPPrr «rra[ 
frrr-Pr^ft % tot TOta <mrnr ft TOr 
240 qrr fro ornj 1 

(2) tit tot totr tfTO $£t qfr a fit qft vri ft TOr ftrff too* qmrfr 
qit ^ ijff ftft ir afrofan arr fan m K 1 


irft *3 ifaT-pFjn qrm $ wro TO mr arfftr % <TO TO ft w arqrrfr 
TO ir TO-flrjn w farm ana |, fan anfta TO ggt mro ft 

qrr mft q 7 - man wrif ^ TOrant | 1 “rmr TO-Pr^n ^Tft qrrfam 
jtto %' mWf qfr fTOff ?r fftcrw fro <trq 1 ftaurr Pm *ro | ft 

TO 0MM1 if ift «rsTOi if^r q?T ht to# | ftqif rrmr nWf 
qf^rm to & nfirqt trrft if jn fw urn? 1 R»fPr qfr to? qn^ % 
P4ir fTOff iff rfqfrfim Pro «ftr warn lgf qfr, Prero ^ 

*mfa, nTqwqj jt, <fr TOTO if qii <ff mu 1 

(3) TOn triTti^frqtqqrtqf^t ^?rriqfr is-15 to qfrefTft^rfif 
nfta i qqq mr irt qr^ jftfTT q^ft q^ jrftqn: Pro 5ir^ arft ftq 
msfi if wTOMi if q^^r TOrff uto qi^f qfr q?% $ isorir qtr 
nfftia wm brt qR fTO jjf ^ qr% ^rorc «f jr ftm w h% i 
(nOTiq 26 ,inn's 20 . 2 ) 

21 . ftfqro gfqwi't,'. 

(q;) qfr qrTOfr ftftRT Slft^T <fTTO % |«Wj TO ?f, ^ qf^fq CRHl 

% fm^ 25 wr J1ITO5 % f|ro & fafimr ftft?gr »mt «r fro mu 1 

fttg tot, mft Wi ^TOPafi to ftqqa Pcftt ft tonrrc; 10, 

10.9 if Kiftr fTO to J *ffr wttor if TO 5 ft tt fqr^ qfft qrir ml, 
ftr 1fr TOa qrwfr q^TOfTO qfr ftf TOT T|qf 1 

(TOTO 10 ftrriJFj;, 16 . e) 

(*) TOT-fro, wTO. ftnrr qrqrfirq *rnpff, to fTO qfr arrftf TOrrff, 
q-r WTpSTW TOT W ^TOT | TO ft 31Tft TO T^ *fft TO ^iftf TBR TO 
jjwj (ift TO-ftjft aqro wfr ft moir ft?H qfr mfiir TOa nut «»TO if *nq 
soo/- w; TOrt^ ir qR Jt 1 
{irror le, ftTurru 10 . 10 ) 


to rjft ^r iso fftq Prero 
1 >15 iff ffmiifl.nr ^r TOt ^ fq« 
mi ttRt. ftf ntm qff qfmsT 


TOyj 1 ir 4 W ftffrr TO rr qa TO qfr nqmT 

qrW -41D tut qr^ I 


pffffa 1 TOT TOqTOtff qfr tot it n^rr <rrfr 
fqR TOft ft ftraf ifr qnflTO qfr, nrTOfr 
& ftft ir vtitt aff fqwr mtpn 1 


tort ^r Pmf qfr htw qTO qrr qsnr qatTO 
to afftaiT Ptuft if T^if ir ^r^R if irruT 
| 1 Pmf if nTTOq! TOm aird ft to, 
*ftr «Tft TrofrqnR qfr qfrf mqmrr *njf 
T^iti 


wTOra, qifffft arm q^nPwf it TO^jt 
srvrrT qfiTT, ft^ft tttt t^TO qimrtr tott 
^ ispri ir 755* ftrS to afr ^fT 1 


TOutt aff fro to 1 wrrqirqRT qf% tt 
if’jfta ?5TF>r qfr ^Ptht to^ itt^ 7t jijw 
fw to | a fqr Arm urin^TO ft TOf ft 
warn qrrif tt i 7ffrr qrflrqf ftr jt qrrft 
ft’fr ftijfrn TrrqrTT Rim ftqmf ft farmr 
ft fmi tot & qrrfmf ftr m t^T J 1 iw 
ftft sfa^Tw iftro mft q^rfr 1 
ttt 4^ 1 < qrr ftnrr mn ^ 1 
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22. antf aft : 

crarrft anferfaff % ark % kit to mt ipjtpto 37 -i/ 2 ni ^fa^rr? toft ktra i *mr iter nfc amf fern n^Tarc ark 
am jafronr fen <stm afk n?k genraw % me ait nam wt anr % «tef mt 40 «ft sfa (rar? fen rnmm 1 
nak goro afet ait & nktfer nfi arc <ft onr^.i 

(WWW 26 , ^TWH) 26 . 2 ) 

23 - irniwf tw nof arr «riffer«r : 

•nffena aft nfapT nrifn ait mkt twt mm ntc (faftfjra mjijaTO TOffarTOT \n staro rfenar & mkt ott ant^nn 
>ffspt mjfemifen arm :— 

STK : 

ur. a?tf tofk ftrfer to fern nfswr 4 an wr km 2000 am it am a 
t(t £fer 4000 w* it am *t 1 

a. aftf %nrk fnfer to feran nfsiaam aaa <mr ^anara 11 so wi it irfaar 

~ $t $fef 2900 VTH ?t tm> I 

n, artf %nftn fa'fea to fema nferan 4 ?rn trroi tanam 11 so am otti an 
it am 5't 1 m^t a^f an rro? * nfekn $ feran fontrs 26. so if 
fen .tot fc «ft an toI % nnkr if fenm akfamn k mkt twt arm 1 feg 
maro at ww»qw aft to <$t nmrnf if irfferor to jnfetro atcnmtft 

1 1 

(nwnn 26, 4 'tnnns 26. 52) 

24 dtkk ark n^nfet a?t feta tott k (Mut nt^ar vraf if ^aftf arfeka ark aft -kfer- 
WTOTOmr a$t $1 atfe to 200 am % TOtarc 300 w? arc fain an? 1 
(trsaro 9 , tanrnt 9.2s) 

2 8. nrnmr nfen fnfm 

Tkt akarferf $ fe^ wna ait nt^n act to nfer faRr afnar ait wftrak 
«rnk w mm 1 nfem kfa ark it feft tft anfer tr feq aik nfinr ?k, 
aft arjafa n$r at mmnt t nfem kftr ark it aiw a ait ark nfet fron- 
feff aft ^ Tfrfet arc fen amn arf^ nVc km afef ait aro fen, Fnf 
wn a^ff % fen?, afenxt ^t ^tmxt *ftr naro aak ^ fe^ mrsTft- 
k, *rk % fe^ TOia/aar-aann aratk % fe?, fek mrc ^tman 
aft arrferer wa faanak aft w^afa iff amff i faanfeff ait aiftt ait 
aftar anr tow wtf a^t a^ ntfa $ T^t amf, ftrak far^t naan aaffet 
% fe^ ftanaft ^ tWn if, fer arroft if faannt ak anft Trftr aftr/naai 
kn k wafn % tf^tr if artt afwv a^f qkT Trf^ 1 
(arwrw 20, tnars 20.4) 

26 . ^aa^fil: 

*pft nsnff TOfeg ikT % nan afes mrtf to amf-faanaa ^ tka #aa nanftfkt ktaro atjt aft af aaffa:^aa^feat^fen (ft. 
arf^ 1 an aaro krama if arkar ka ^farat km n^t ait it akt (ft. qn. (krfk) fenff ^ afek 1 

aft ^ kOTOHa, 1 in & kn a^ 1 an skfer ^ fe? kn fenff if ( fakaa a t anfe^ aft Ttak aft srfen ayt kftai 
ikT aft afwiai aiikw aft 1 ark-femaa % ^safet % fei t^r; nfer aa ampjt *fk ak iaa anata aft fa m i R ut ^ 
mw #arc fen >ak afrt wfimRiff k ^ afak jto skar^ -kft.fanf- ktarn: arc (ft ni at ?irfenfknarcaT sarm- 
fta aft * fire anNrft w facro wjas mt 4 fenaa k kfaa (f*n faar am & arfsa ijtaT 1 kra^fi aft 5a mra 
if aro 'fer^arn nam am ar ^fft to to arfra taa ^fa 4 at mm 1 to natwr armr, amf^amnr fet *ft 
(nwnt 7, 4 n 7. 60 ) H^wai faa kt gfe 1 aswatn nan TOkk 

% nro an Haro k (ktwi aranr tftar 1 


<fwa ait nt-ijn atf tc nrnna kroi kftr 
atmar aft miTt jT¥^ aft faroftw klra 1 
arfint *tk kamft a; fekt aft ar?T aak 
mk % ak if 4t »k ana faarrfw ait rntn 

ait mkt 1 1 
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27. inrrt) rmt : 


(l) fimfar toi hr tonrur) ^tt m*i h#hth toft* t. htc* % to Hurtoto w|t=et tt t? i Jr irf firafwi ^ wtn Jr 

Ir ^to i tofa i srnto, 1980 ■'i \ ‘j^ ft*-6 arhto \ 

awft IT HT# 1986 OT «jft wftr $ ftol 

if tot! ^ ftorttfiT *ntofr % aft. <f*. 

cr% ir arm: «r if) airlift 
ffr. Tt. ifrsr^rr $ itok to) «rr% to- 
srrftof % Rra% if *rern; (ftow) tot 
% tft£ tfwtMr ton =3m^nT i 


(ii) ito rntcH % tomtofi % srrt *r «f%, ^ ton) Tnjrr <rrita tariff sn^w % uto) 5 %% <tfr trrft« 

& V7% % tor, W) ton TjpjVi Tt KITH jf JCf, fjHH ITCTTfffHH ffTt *KT T?7p* ipT flTT Ht^rfr I 

%«bt rraFv toft tp} <ft uirtoH f, nre tofa $»ii 
(WSHPI 31 , to 31 . 2 ) 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 13th September, 1986 

RESOLUTION 

No. 14(D/IC/86—The Fourth Central Pay Commission was set up by the Government of India by Resolution No. 5(56)- 
E.III/83 dated 29th July, 1983 as amended by Resolution No. 5 (56)-E.UI/83 dated 16th February, 1985 and No. 5(56)- 
E.m/83 dated 8th November, 1985. The Commission submitted on the 30th June, 1986, Part I of its Report relating to structure of 
emoluments, allowances, conditions of service of Central Government employees including Union Territories, members of All India 
Services and personnel belonging to the Armed Forces. Government have given careful consideration to the recommendations of 
the Commission in respect of civilian employees of the Central Government in Group ‘B’, ‘C’ and *D’ and have decided that the 
recommendations of the Commission in respect of these categories of Central Government employees shall be accepted broadly 
subject to the improvements mentioned below:— 

(i) The minimum benefit calculated at 20% of the basic pay according to the pay fixation formula in the revised scales 
recommended by the Commission will be raised from Rs. 50 to Rs. 75, 


(ii) The rates of increment in the first three lowest soales (Group ‘D’ employees) recommended by the Commission will 
bo improved and the revised pay soales for Group ‘D’ employees will now bo as below:— 


Recommended by the Commission 
Rs. 750-8-790-EB-10-940 
Rs. 775-10-965-EB-l2-1025 
Rs. 800-12-920-EB-l 5-1070-20-1150 

(iii) The Commission’s recommendations relating to scales of 
as recommended by the Commission. 


As modified by the Government 
Rs. 750-12-870-EB-l 4-940. 

Rs. 775-12-955-EB-l 4-1025. 

Rs. 800-15-1010-EB-20-1150. 

pay shall be made effective from 1-1-1986 instead of 1-4-1986 


(iv) Six-monthly payment of compensation for rise in prices (Dearness Allowance) will be effective from 1st July for payment 
with the salary for September, and from 1st January for payment with the salary for March, instead of from 1st September 
and 1st Maroh as recommended by the Co mm ission. 


2. The decisions taken by the Government accordingly on the various recommendations of the Commission in respect of 
Civilian employees of the Central Government belonging to Group 'S’, ‘C’ and ‘D’ are indicated in the statement annexed to this 
Resolution. Tho recommendations made by the Commission which are not included in the Annexure are being examined by the 
Government and decisions thereon will be taken as early as possible. 

3. The Government of India wish to express their deep appreciation of the work done by the Commission in dealing with the 
^various complicated issues relating to the emoluments and conditions of service of Central Government employees and presenting 

a valuable Report. 


A. RANGACHARI, Add). Secy. 
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ANNEXURB 

Statement showing the recommendations of the Fourth Pay Commission relating to employees in Group ‘B\ ‘C* 
and ‘D’ and Government’s decisions thereon. (References to Chapters and paragraphs in the statement are to 

the Pay Commission’s Report) 


SI. No. 

Recommendations of the Fourth Pay Commission 

Decisions of Government 

1 

2 

3 


(i) Group ‘TV employees fn the existing scale of Rs. 160-170 may be allowed the minimum of the 
lowest recommended scale viz. Rs. 750/- until they a re brought over on the regular Scale after 
attaining the prescribed age of recruitment. 

(Chapter 8, paragraph 8.14) 

(il) The Commission has recommended in Chapter-8, the following 21 revised scales for the 
Group ‘D\ ‘C*, and ‘B’ employees : 

1. Rs. 750-8-790-EB-10-940 

2. Rs.775-10-965-EB-12-1025 

3. Rs. 800-12-920-EB-l5-1070-20-1150. 

4. Rs- 825-15-900-EB-20-1200 

5. Rs. 950-20-1150-EB-25-1400 

6. Rs- 950-20-1150-EB-25-1500 

7. Rs. 975-25-1150-EB-30-1540 

8. Rs. 975-25-1150-EB-30-1660 

9. Rs. 1150-25-1500 

10. Rs. 1200-30-1440-EB-30-1800 

11. Rs. 1200-30-1560-EB-40-2040 

12. Rs. 1320-30-1560-BB-40-2040 

13. Rs. 1350-30-1440-40-1800-EB-50-2200 

14. Rs. 1400-40-1800-EB-50-2300 

15. Rs. 1400-40-1600-50-2300-EB-60-2600 

16. Rs. 1600-50-2300-EB-60-2660 

17. Rs. 1640-60-2600-EB-75-2900 

18. Rs. 2000-60-2300-EB-75-3200. 

19. Rs.2000-60-2300-EB-75-320Q-100-3500 

20. Rs. 2000-60-2120 

21. Rs.2375-75-3200-EB-l00-2500 
(Chapter 8, paragraphs 8.9 and 8.73) 

(iii) The revised pay scales reoommended in Chapter 8, shall appiy to all posts other than those for 
which specific recommendations have been made in Chapters 9, 10, 11 and 27. It should be 
possible to place any post created in future in one or the other scales recommended by the 
Commission. 

(Chapter 8, paragraphs 8.9 & 8.72) 

(iv) Speciflo recommendations have been made by the Commission in Chapters 9,10,11 and 27 
in regard to revised scales of certain posts or categories of staff. 


In order to provido relief to those who reach the maximum of their pay scale one stagnation 
increment on completion of every two years at the maximum of the respective scales may be 
granted to all cadres in Group ‘B’, ‘C’ and *D*. A maximum of three such increments may be 
allowed. 

(Chapter 23, paragraph 23.10) 

The pay of employees may be fixed in the proposed scales of Accepted subject to modificai 
pay in the manner laid down in para 30.2 (Chapter 30), shall be Rs. 75/-instead of I 


Accepted, 


Accepted subject to following 
modifications : 

Scales at S. Nos. 1, 2 & 3 
shall be modified as under : 

1. Rs. 750-12-870-EB-14-940. 

2. Rs. 775-12-955-EB-l4-1025. 

3. Rs.800-1 J-1010-EB-20-1150. 


Accepted, 


Accepted subject to certain' 
changes in the pay scales 
of police ’personnel which 
ore being notified separately. 
Accepted. The existing condi¬ 
tions regarding grant of 
stagnation increment will 
oontinue. 


COMPENSATION FOR PRICE RISE 

(i) Till a new index is approved by Government, the All India 
Average Consumer Price Index Numbers for Industrial 
Workers (General) (Base 1960m 100) may oontinue to be 
used for grant of compensation to employees for price rise. 

(ii) Compensation may be paid for the price increase above the 
12 monthly index average of 608 (I960* 100), to which 
the pay scales recommended are related. 

(Jii) Compensation may bo sanctioned twice a year payable 
with the salary for March and September. 


Accepted subject to modification that the .minimum benefit 
shall be Rs. 75/- instead of Rs. 50/-. Centra] Civil Services 
(Revised Pay) Rules, 1986, are being issued separately. 


Aooepted subject to the modification that compenaation for 
price rise would be paid from 1st July with salary for 
September and from 1st January with salary for March. 

Note I 

The instalment of Additional Dearness Allowance sanctioned 
from 1-4-1986 vide Ministry of Finance O.M. No. 13017/1/86- 
E.H(B) dated 24-6-1986 and the amounts paid pursuant 
thereof for April, May & June 1986, will be adjusted against 
the DA payable under revised formula/Arrears on account of 
revision of pay scales. 
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(iv) The percentage increase in the 12 monthly average of tho 
above index for the periods ending December and June each 
year over index average 608 may be taken in whole numbers 
only with fractions carried forward. 

(v) The rate of compensation to the employees over the basic 
pay at index average 608 may also be in whole numbers 
with fractions carried forward. 

(vi) Employees drawing basic pay upto Rs. 3J0O/- may be 
allowed 100% neutralisation. 

(vil) The compensation may continue to be shown as a distinct 
element of remuneration. 

(Chapter 13, paragraph 13.20) 

SPECIAL PAY 

5. (i) Tho Commission has suggested revised scales of pay Accepted. Mioistries/Departments concerned will separately 

inclusive of special pay in some oases. Keeping in view the undertake tho review of posts for which special pay jg now 

scales of pay proposed by it, the Commission has recom- admissible with a view to limiting the number of special 

mended that the existing rates of special pay, wherever pay posts and report results of review to Department of 

admissible, may be doubled subject to a ceiling of Rs. 500/- personnel and Training before 31-12-1986. 

per month. 

(Chapter 24, paragraph 24.3) 


(ii) Special Pay for Cashiers : 

Special pay at the following rates may be paid to Cashiers. 


Amount of average monthly cash 
handled. 

Upto Rs. 75,000/- 
Over Rs. 75,000/- and upto 
Rs. 2,00,000/- 

Over Rs. 2,00,000/- and upto 
Rs. 5.00,00 07- 
Over Rs. 5,00,000/* 

(Chapter 11, paragraph 11.56) 


Rate of Special Pay 
per month 

Rs .50/- Accepted. 

Rs. 75/- 

Rs. 100/- 

Rs. 125/- 


6. DEPUTATION DUTY ALLOWANCE 

Gavornujat may suitably determine tho rates of Deputation 
Allowance with reference to the revised pay scales proposed 
by the Commission, Deputation Allowance may bo given at 
fixed rates and not as a percentage of pay, 

(Chapter 24, paragraph 24.5) 


Deputation Allowance should be paid at the rate of 5% of 
basic pay subject to a celling of Rs. 250/- for transfers within 
the same station and at the rate of 10% of basic pay 
subject to a ceiling of Rs. 500/- in other cases. 


7. COMPENSATORY ALLOWANCES 

(i) Classifying cities on the basis of their comparative costllnes 

is a complicated and time consuming process. The sugges- Accepted, 
tion that CCA should be paid at all places is difficult to 
accept as inoreases in the general cost of living are compen¬ 
sated by the scheme of payment of dearness allowance from 
time to time. 

(Chapter 17, Item 1, paragraph 17.3) 


(ii) CCA may be paid to Government employees in the various pay ranges at the fixes rates Accepted except that for 14 
mentioned below :— ^ A 


Pay range 


Amount of CCA in class of cities (Rs. p.m.) class city are 



A 

B-l 

B-2 

Below Rs. 950 

30 

25 

20 

Rs. 950 and above but below Rs, 1500 

45 

35 

20 

gi, 1500 and above but below Rs. 2000 

73 

50 

20 

Rs. 2000 and above 

100 

75 

20 


special localities, where CCA 
at the rate applicable to B-2 


class city are being paid, 
fresh orders will be issued 
separately. 
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8. HOUSE RENT ALLOWANCE 

(i) The existing system of payment of HRA with reference to classification of cities based on Accepted, 
population may continue. 

(Chapter 14, paragraph 14.25) 

(ii) The cities may also continue to be grouped into the existing three classes viz. A, B-l and B-2 Accepted 
and C. There is a genuine need for payment of HRA In unclassified cities/towns also where 
it is not admissible at present. 

(Chapter 14, Paragraph 14.25) 

(ill) The payment of HRA to Government employees should be related to the type of Government Accepted 
accommodation to which they arc entitled on the basis of pay ranges. Under this arrange¬ 
ment a fixed amount of HRA should be admissible to an employee entitled to a particular type 
of accommodation and this would not change until there is a change in his entitlement, 

(Chapter 14, Paragraph 14.26) 

(iv) The groupings of employees and the amount of HRA in different classes of cities may be as 
follows :— * 

--_—.— -Accepted (applicable to 

Type of accommo- Pay range in Amount of House Rent Allowance payable In Group ‘B’ ‘C’ & ‘D* only). 


dation to which 
entitled 

proposed scales 
for entitlement 

\ 

A, B-l 

& B-2 class cities 
Rs. 

C class 
cities 
Rs. 

Unclassified 

places 

Rs. 

A 

750-949 

150 

70 

30 

B 

950-1499 

250 

120 

50 

C 

1500-2799 

450 

220 

100 

D 

2800-3599 

600 

300 

150 


(Chapter 14, Paragraph 14.27) 

(v) HRA at the above rates may be paid to all employees (other) than those provided Government Accepted 
owned/hired accommodation) without requiring them to produce rent receipts. They should, 

however, be required to furnish a certificate to the effect that they are incurring some expendi¬ 
ture on rent/contributing towards rent. HRA at the above rates may also be paid to 
Government employees living in their own houses subject to their furnishing a certificate that 
they are paying/contributing towards hou se or property tax or maintenance of the bouse. 

(Chapter 14, Paragraph 14.27) 

(vi) The other conditions at present applicable for the grant of HRA in cases where a Government Accepted 
employee shares Government accommodation allotted rent free to another Government 

employee or resides in Government accommodation allotted to his/her parents, son, 
daughter, wife or husband, shall continue to be applicable. 

(Chapter 14, Paragraph 14.27) 

(vii) There are also restrictions in some cases on the limit of pay upto which HRA is given. In all Accepted 
places where HRA is presently admissible at 15 per cent of pay, the same may be paid at the 

rates mentioned at (iv) above for A, B-l and B-2 class cities. In other cases covered by 
special orders, HRA may be paid at the rate mentioned at (iv) above for C class cities. In 
both these cases there should be no upper pay limit for payment of HRA. 

(Chapter 14, Paragraph 14.28) 

(viil) So long as the Government continues to extend payment of HRA in the Union Territory of Accepted 
Goa, Daman and Diu under special orders, it may bo paid at rates mentioned at 
(iv) above for for C class cities. 

‘ (Chapter 14, Paragraph 14.29) 

. HILL COMPENSATORY ALLOWANCE/ 

WINTER ALLOWANCE 

A composite allowance inclusive of the present HCA and WA should be allowed through- Accepted 
out the year at all places where HCA Is presently admissiblo. The rates may bo as follows : 


Basic pay 

Rate of composite HCA per month (Rs.) 

Below Rs. 950 

50 

Rs. 950 and above but below Rs. 1500 

70 

Rs. 1500 and above but below Rs. 2000 

120 

Rs. 2000 and above 

150 

(Chapter 17, Item H, Paragraph 17.8) 
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10, BAD CLIMAT E ALLOWANCE 

Bad Clinate Allowance (BCA) Is grant jd to Central Government employees to componsato Accepted 
tii* m for the rigours of service In areas which have a bad climate. The allowance is granted 
nt tho:e pluojs which are declared by St ito Governments concerned as bad climate areas for 
grant of allowance to their staff. Paym mt of BCA on the existing criteria without, 
however, any upper pay limit should be made at the following rates :— 


Pay Range Ra: 9 of Bad Climate Allowance per month (Rs.) 


Bask pay below Rs. 950 20 

Basic pay Rs. 950 and above but below Rs. 1500 40 

Basic pay Rs. 1500 and abovo but below Rs. 2000 66 

Basic pay Rs. 2000 and abovo but below Rs. 3000 80 

Basic pay Rs. 3000 and above 100 

(Chapter 17, paragraph 17.14) 


11. PROJTCT/CONSTRUCTTON ALLOWANCE 

Central Government employees working at undeveloped and out of the way places in Accepted 
connection with construction of major projects are granted a projcct/construction allowance, 
which Is primarily Intended to compensate them for lack of amenities such as housing, 
schools, market, dispensaries at the project sites. The allowance Is withdrawn in a phased 
manner as ard when these amenities bee ome available at or near the project site. Guidelines 
for the grant of project allowances and the procedure for sanctioning tho same were stream¬ 
lined by die Government in mid-seventies. The project allowance has also subsequently 
been extended to non-project employees located in project areas, at 50 per cent of the rates 
admissible to project employees. No change in the existing guidelines regulating grant of 
project allowance is necessary but tho rates may be re\dsed ns follows :— 

Pay Range Rates of Project Allowance per month (Rs.) 


Bask pay below Rb. 950 75 

Bask pay Rs. 950 and abovo but bclov. Rs. 1500 150 

Bask pay Rs. 1500 and above but below Rs. 2000 225 

Bask pay Rs. 2000 and above but below Rs. 3000 300 

Basic pay Rs. 3000 and above 375 


(Chapter 1 7 , paragraph 17 . 17 ) 

SPECIAL COMPENSATORY ALLOWANCE 

There is need for rationalising the rates of Special Compentatory Atlowanco in tho nature of Accepted 
border areas allowance, remote locality allowance and lifBcult area allowance so as to bring 
about some uniformity In them for plates with broadly similar local difficultle’, coiditions 
etc. In the case of tho Island territories, it will bo desirable to have one composite com- 
safory allowance Instead of two d detent typos of allowances. Moreover, these 
allowances should be paid at flat rates. Keeping in view the pay scales recommend ;d, these 
allowances- may be paid at the following rates 

Ai eas Rates of Special Componsatory Allowance per mo ath (Rs.) 




Basic 

Basle pay 

Basic pay 

Basic pay 

Basic pay 



pay 

of Rs. 

of Rs. 

of Rs. 

of Rs. 



Vslow 

950 

1500 

2000 

3000 



Rr, 950 

and above and above and above 

and abovo 




but below 

but below 

but below 





Rs. 1300 

Rs. 2000 

Rs. 3000 


I. 

Arc 1 listed at Si. No. 1 to 10 of tho 

Tal k given at paragraph 17.9 

150 

250 

350 

500 

650 

2 . 

Areas listed at SI. Nos. 11 to 17 of tho 
Tal le given 01 paragraph 17.9 

125 

200 

275 

400 

525 

3. 

Are is listed ot SI. Nos. 18 to 24 of the 
Tal k given at paragraph 17.9 

75 

no 

225 

300 

375 

4. 

Arc 1:1 listed at SI. Nos. 2.5 and 26 of tho 

20 

to 

M 

40 

100 


Tal k given at paragraph 17.9 
(Chapter 17, paragraph 17.11) 
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13. DISTURBED AREA ALLOWANCE IN MIZORAM 

The need for continuance of Special Allowance (Disturbed Area Allowance) la Mizoram, Accepted. htsmwhile tb e 
and rates thereof may be re-examined by Government taking into aoeoont the revise rates aUowaac* may continue to be 
of special compensatory allowance vested by Comn-Jss’-m. paid at the existing ra!«<! 

(Chapter 17, paragraph 17.12) 


14 . 


TRIBAL AREA ALLOWANCE 

Tribal Area Allowance (TAA) has been granted to Central Government employees in a Few Accepted 
places on the basis of grant of similar allowance by the respective State Governments to their 
employees. The rates of the allowance for the Central Government employees are, however, 
different and range from Rs. 20 to Rs. 50 per month. The rates for this allowance should be 
the same as recommended for BCA. TAA has recently been sanctioned in a few places by 
some State Governments to their employees, but It has been extended In Central Government 
employees in those areas. The TAA is intended as an incentive for posting in Tribal Areas 
and it may be extended to Central Government employees in areas where it has been 
sanctioned by State Governments. 

(Chapter 17, paragraphs 17.15 and 17.16) 

RISK ALLOWANCE 


There have been suggestions for rationalising risk allowance to various categories of em¬ 
ployees exposed to hazards. The mitter may be examined by an fiipert Committee to be 
appointed by Government for the purpose. The Committee should not only examine the 
need for grant of allowance for differed categories of employees but also its adequacy. In 
the meantime, 100% increase in the existing rotes is recommended. 

(Chapter 17, paragraphs 17.21 to 17.23) 


The recommendation for 
appointing an Export Co¬ 
mmittee is accepted. In the 
meantime risk allowance may 
continue to be paid at the 
existing rates. 


16. TRAVELLING ALLOWANCE 

(i) GRADATION OF CENTRAL GOVERNMENT EMPLOYEES 

It it desirable to make the groupings by pay range simple and uniform for various purposes Accepted 
relating to payment of TA and DA, The Grouping of employees should be made into the 
following pay ranges 

(i) Rs. 2800 and above. 

(ii) Rs. 1900 and above but less than Rs. 2800. 

(iii) Rs. 1400 aud above but less than Rs. 1900, 

(iv) Rs. 1100 and above but less than Rs. 1400 

(v) Below Rs. 1100 
(Chapter 18, paragraph 18 2) 


(ii) ROAD MILEAGE ALLOWANCE 

At present road mileage allowance is paid to the employees at specified rates. It has been Accepted 
suggested that for journeys by hired conveyance and public transport the actual charges at the 
scheduled tariff rates should be reimbursed. The rates of mileage allowance should be 
revised by Government with due regard to the rates prescribed for Delhi by the Competent 
Authority. 

(Chapter 18, paragraph 18.8) 


(iii) ENTITLEMENT FOR JOURNEY BY RAIL ON TOUR AND TRANSFER. 


Taking into e onsidration the pay ranges recommended by us, the entitlements for journey by 
rail on Tour and Transfer may be revised as under)— 


Pay range 


Travel entitlement 


Accepted 


Rs, 2800 and above 

RS. 1900 and above but less than Rs. 2800 
Rs. 1 400 and above but less than Rs. 1900 
Rs-1100 and above but less than Rs. 1400 
Below Rs. 1 100 
(Chapte 18, paragraph 18,9) 


AC two-tier sleeper/First Class 
First Class/AC Chair Car 
First Class/AC Chair Car 
Second Class (Sleeper) 
Second Class (Sleeper) 
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(iv) RATES OF DAILY ALLOWANCE 

(a) The ratoofdailyalhvvtwceshould bees mentioned below :the classification of cities 
a ad localities for the purpose wlllhe thesatneesdecide*! by theMioisuy of Finance from 
time to rim# 


Pay Rang* 

(i) 

Localities other 
than those men¬ 
tioned in Cols. 

3 4 

' "(2) ' 

B-I Class cities 
and expensive 
localities 

(3) 

A-Class Cities) 
and specially 
expensive 

localities 

___ ^ 


(Rs.) 

(Rs.) 

(Rs.) 

Rs. 2300 and above 

Rs. 1900 and above but less 

50 

60 

'73 

thanRs. 2800 

Rs. 1400 and above but less 

40 

50 

61 

than Rs. 1900 

Rs. i 100 and above but less 

35 

45 

15 

than R». 1400 

30 

40 

50 

Below Rs. 1100 

20 

25 

35 


(b) D:ijiy allowance at following rates should be given when employee'.’ stay in lintel or other 
establishment providing board and/or lodging as scheduled tariffs: 


Rs. 2800 and above 

103 

120 

150 

Rs. 1900 and above but 
less than Rs. 2800 

75 

90 

125 

Rs. 1400 and above but 
less than Rj. 1900 

50 

65 

80 

Rs. 1100 and above but 
less thanRs. 1400 

40 

50 

65 

Below Rs 1100 

2i 

30 

40 


(Cbnptet Id, paragraphs 18.3 and IK,4) 

(v) TRANSFER GRANT AND PACKING allowance 

Government have revised the IransfcrTAonrttlemonts in Ja rmary, 1486. with the revision of 
pay scales lump i um tinnsfrr grant and packing allowance shovV he revised #s fellow:: 


Pay Range I ump sum twins- Packing 

fer grant allowance 

R>. 2800 and above 3000/- 1200/- 

Rs. 1900 and above but loss than Rs. 2800 1500/- 900/- 

Rs-1 ion and above but less shan Rs, 190 0 1000/- 600/- 

Rt. 1100 and above but loss than Rs, 1400 600/- 600/- 

BelowRS. 1100 4506 450 /- 

(fhapter 18, paragraph 18.15) 


(vl) TRANSPORTATION OF PERSONAL EFFECTS BETWEEN PLACES CONNECTED 

BY RAIL 


For Carriage of personal effects by road between places connected by rail, the Government 
employees should bo reimbursed the ac tualexpend iture onf ransportation of personal effects 
by road or th a amount admissible on transportation by railway and an additional amount of 

* no t more than 25 per cent thereof, whichever is less, 

(Chapter 18, paragraph 18,12) 

(vll) TRANSPORTATION OF GOODS BETWEEN PLACES NOT CONNECTED BY RAIL 

The presont rates of reimbursement for transportatlonof goods between places not connected 
by rail, which wore Axed In 1981 (actually 1978), should be doubled. 

(Chapter 18, paragraph 18.13) 


1 $ 


Decisions of Government 


Acccpfcd 


Aucpied 


Accepted 


Accepted 


Accepted 
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(vi!) ENTITLEMENT OF GOVERNMENT EMPLOYEES ON TRANSFER 

The employees should be allowed an additional fare by thccntitledclassfor both onward and Accepted 

return j jurney.ii addition lo the normal transfer TAentitlement, if he has to Rave his family 
behind becauseof non avail ability of govcrnmeviiresidcnffidicecmnKM.’aiii'ti at the rc-w place 
of posting. 

(Chapter 18, paragraph 18.14) 
fix) TRAVEL ASSISTANCE FOR CHILDREN 

There is a scheme of travel assistance for children of Central Government employees during Accepted 

approved vacations, subject to stipulased conditions. This maycontiune cxceplffcatthe 
present restriction of 150 Km- should be dispensed with. 

(Chapter 18, paragraph 18 16) 

<*) INCOME CEILING FOP. DEPENDENT RELATIVES 

The income ceiling of Rs. 7.50/* per mensem for dependent relatives should be raised to Accepted 

Rs- 500/- per mensem. 

(Chapter 18, paragraph 18.11) 

Cxi) GENERAL 

Rates ofdieTVD \ may hr reviewed by Government periodically and revised as and when Accepted 

necessary. 

(ChaP f er 18, paragraph 18.17) 

17. CONVEYANCE ALLOWANCE 

The rate.s of conveyance allowance should be revised as mentioned below: Accepted 


Average monthly travel on 
Official duty 


ZOi-iOO Km 
301-450 Km 
451-600 Km- 
601-800 Km- 
Above 800 Km. 


Rates of conveyance allowance for journeys by 


Owned Motor car 
Rs.300/- p.m. 

Rs. 450/- p.m. 

Rs. 550/- p.m. 

Rs. 650/- p.m- 
Rs. 800/- p.m. 


Other modes of conveyance 
Rs. 100/» p.m. 

Rs. 130/- p.m. 

Rs. 170/- p.m. 

Rs. 200/- p.m. 

Rs. 230/- p.m. 


Other conditions of Jrawal ofconveyance allowance will continue to apply. 
(Chapter 18. paragraph 18.6) 


18. CYCLE ALLOWANCE 

The rates of cycle allowance may be raised to Rs. 20/- per mensem,subjeetto the existing Accepted 
conditions, 

(Chapter 18, paragraph 18.7) 


19. OVERTIME ALLOWANCE 

(i) The present system of payment of overtime in Government offices should bt, discontinued. (i) to ( : v 

Whensver overtime allowance expenditure is being incurred due to irrdertit; i,f Fttf . i; ff;rrrr c' (. ' i; *' H 
should be made upexpeditictisly. Government should provide the riecessa v staff consistent discontinued. Extra work 
with the requirement of work. rilowance shall be allowed 

(Chapter 26, Item ITT, paragraph 26.11) under prescribed a r.c’itions 

for spec ids -:a‘c;;ories of 
employees. 

(ti> Far operative ofTlcestheeompensatioasltould bp in iUc form of off days rafhrrthanTiy way of 
cash benefits. 

(Chapter 26, Item III, paragraph 26.11) 

(iii) Honorarium should be considered only for compensating the overstay; 1 derng pcs led: of 
unusual activity or due to ■nfers.’en'ivumslances. 

(Chapter 26, Item Ilf, par-'g apa 25 J;) 
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(iv) G.ivernmeJt m°y also consider granting out ofpocket expenses end 
Ir "..'port charges for personal sisff and drivers of stafi' ear of 
Mi .i ter; and senior orScersat suiaole iate-, including a con;o- 
lidatid special allowance wherever iu.ee;-eery. 

(Chapter 26, Item III, paragraph 26.1.1) 

(v) Gr .rnont may consider advisability of having the entire matter 
r:. f.ugtj "Nfe'nt duty aliowance” or weightage for hours of work 
performed during night, examined as it has various aspects and 
implications. In the meantime Government may refix the rates of 
“Night duty* allowance. 

(Chapter 26, Item III, paragraph 26.13) 

20. LEAVE entitlements 

(i) It !- • jcomiicfiJed ..hat the costing limit of ISO days on 
a. cumulation of Earned Leave may be raised to 240 dey •- It is also 
recommended that the limit of encashmentof E.L. at the'hue of 
retirement may also be raised to 240 days. 

(iij Atprr.ent the conditions for grant of stuly leave p'-Mudc a 
Government employee from availing of such have if he is due to 
retire or has option to retire front Government service wishin fhre-e 
years of the date on which lie is expected to return to duty after the 
expiry of leave. The words “or has the option to retire” may be 
deleted from the rules. The present rules are not clear whether study 
leave can be.g anted incases where thecourse of study iscompieted 
in more than one spell. The rules may be modified to make position 
c bar and study leave, subjec t to existing limits be permitted in two 
spell as whore necessary. 

(iii) The present procedure of crediting E.L. in two instalments of 15 wavs 
each on January and July 1st of every calendar year may be reviewed 
to remove disadvantages to employees in cases where they have 
already accumulated 130 days E.L. before Januauy 1st or July 1st. 
(Chapter26, ptuagraph 26 2) 

21. medical Facilities 

(a) For employees covered by medical re-imbursement scheme a fixed 
medical allowance of Rs. 25 per month for outdoor treatment nicy be 
paid. However, the expense incurred on the special diseases like 
cancer, diabetes etc- as detailed in paragraph 16.9 of the Repot t and 
hospitalisation may continue to be re-imbursed to all employees as a t 
present, 

(Chapter 16, paragraph i 6.9) 

(b) .parents, si hers, widowed sisters, minor brothers, andchildrenjnay be 
deemed to be dependent on the Government employee if they are 
r -, d ixg wius him and if their incomes from ail souices including 
pension and pension equivalent of i>C&G benefits is less than 
Rs. 500 per month. 

(Chapter 16, Paragraph 16.10) 


Dec kit ns of the Government 


(v) Accepted, in the meantime payment of this 
allowance may continue at the existing rates- 


Accepted. Instructions will be rsu<.d separately 
to all authuritiV:. to ensuie that h;-.v e h:>!! not oidi- 
nariiy bo denied to any employee- 


Aucxerci eto simplify Study Leave Rules has already 
been undertaken by Department of Personnel and 
Training. With, the issue of neces ary amendments 
to the Rides, there will be no need to bring further 
simp!ification.e 


Not accepted as is will adversely affect employees 
having no leave stt their credit before January 1st 
or July 1st. 


Not accepted. The emphasis is or; providing ade¬ 
quate medical care where needed ar.d not on 
disbursement of allowances irrespective of need. 
Separate action is being taken to eliminate the exist¬ 
ing weakr.esse aid for extension of CG-H-S- 
coverage. Meanwhile, the re-imbursement scheme 
will continue. 

Accepted. 


22. HOURS OF WORK: 


Wx'b.'ig i 'Ct-'t of ofSre staff wlurh a;c a( present 37-1/2 hours a week Accepted. NumLu ofwcrkinghourssb&il be increased 
rary ..e we. i by Government and ia: reared suitably keeping ia view to 40 horns per week by adding half an hour per 

the a, I :> ta djtain and improve the level of productivity. working day. 

(Chapter 26, Paragraph 26.6) 


23. CLASSIF'CATIONOF SERVICES AND POSTS: The preriat 

system ef 1 reification may teco ntimied and the recited groupwiso 
classHtadt ,iy be as fallows: 


Existing classifier: tlon ihsjl fccccntintted tciionaliy. 
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SI. No. Recommendations of Fourth Pay Commission Decisions of tho Government 


Group 


B. A central civil post carrying a pay or scale of pay with a maxi¬ 
mum of not less than Rs. 2900 but loss than Rs. 4000. 

C. A central civil postcarrying a pay or a scale of pay with a maxi¬ 
mum over Rs. 1150 but less than Rs. 2900. 

D- Acontralcivilpost carrying a pay or a scale of pay the maximum 
of which is Rs. 1150 or less. 

Wherever there are deviations of the nature mentioned in paragraph 
26. SO the existing classification for those posts may continue. 

Government may, however, review the classification in such cases as 
and when necessary. 

(Chapter 26, Paragraph 26.52) 

24- No change is nocossary in the existing conditions for (he grant of special Accepted, 
allowance to Parliament Assistants. Its rate may bo increased from 
Rs. 200 to Rs. 300- 
(Chapter 9, Paragraph 9,28) 


25. GENERAL PROVIDENT FUND: 

Provident Fund scheme may continue ta becompUlsorj for all employees Recommendations to continue GPF scheme at the 
at the oxJsting rates of contribution. No advance shall be permitted from existing rates of contribution accepted. The other 
Provident Fund Account for any purpose whatsoever. Non-refundable retomimcndation to tighten rules for edvnrc card 
withdrawals from the provident fund account should also be resuicUd withdrawals to te examined, 
and allowed only for purposes of higher education of childicn, marriage 
of self orchildron illness of the employee and for purchasing a house site 
for building a house thereon, building/acquiring a house or u built flat for 
his residence including coat of tho site. The limits and eligibility condi¬ 
tions for withdrawals may continue to be as at present except that in res¬ 
pect of withdrawal for owning a residence, there may be no restrictions on 
tho amount to be withdrawn and/or the Bervicc rendered. 

(Chapter 20, paragraph 20.4) 


26. INCRKMEMT i 

Thero should be a system of performance related pay at all but the mo s' Not accepted as withholding of an increment is a 
senior level* of service. The increments in scales of pay may thus he penalty under the CCS (CC'A) Rule*, IS65- Ti c 
admissible only to those who give fully satisfactory service. For tJjii procrduie.ihcKfoJc.foi v. i’ll i V : jf rfn.ir.tjin n > 
purpose, tho definition of satisfactory service may be provided in the See- would become very c umberrome end if the reertrm- 
vice Rules. A suitable criterion may be formulated for performance cnidations of the Pay Commit 1 ion are accepted, it 
evaluation and rating may be made annual y by a Committee of Officers- would be administratively difficult to implement. 
An emp'oyeo who gives consistent excellent performance should be con- It will also cot bo conducive to efficiency that even 
sldered for a limited numberofnon-pensionablecashbeoefitsoriijcremenl stage of increment should be to reviewed- Such a 
at double tho rato. review should better bo done at the stage of crossing 

(Chapter 7, paragraph 7.60) of Efficiency Bar or for promotion- 


27. DATE OF EFFECT 

(i) It would be administratively convenient to give the benefit of the 
scalos nfp vy rc;oram mlodfrojn the beginning of thecilrrcnt financial 
year. 


(ii) In regard to recommendations on other matters, Government will 
have to take specific decisions to give effect to them from a suitable 
date, keeping in view allrelevant aspects, including the administrative 
and accounting work. 


The decision on the recommendations listed at item-1 
of the annexure shall be made applicable with effect 
from 1st January, 1986- The not amount of arrears 
for tbo period January to March, 1986 will bo depo¬ 
sited In tho GPF/CPP Account of the employees. In 
tho case of employees covered by CPF schemo, 
there will be no corresponding contribution from 
Government’s (Employer's) tide. 

Date of effect will be specified in the iclovant Go. 
vernment orders- 


(Chapter 31, paragraph 31.2) 
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